

RHOSDDU PRIMARY SCHOOL 
DISABILITY EQUALITY ACTION PLAN  Jul 2020 – June 2021
Approved by Governing body on June 30th 2020 
	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING


	VISIONS AND VALUES

INFORMATION GATHERING


	To fully comply with the Equality Act 2010, the 6 elements and the overall DES
To establish increased opportunities for disabled pupils, employees, parents/carers and users to discuss their needs

Maintain register  of disabled pupils in the school including 

· Presence of disabled pupils and impairments represented

· Patterns of attendance and exclusion

· Areas of the curriculum which pupils have limited or no access

· Participation  of pupils in off-site, extra-curricular activities and positions of responsibility
· Parts of the school to which pupils may have limited or no access

· Factors affecting participation 

To use current  effective methods of information gathering and reach out to more pupils, employees, parents/carers and other users.
	
	
	Inclusion Manager (HT)

	Governors




	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING:



	ANALYSIS AND AUDITING
	Analysis of outcome data for disabled pupils including:

· End of key stage outcomes, exams, accredited learning 

· Achievements in extra-curricular activities
	End Term 1
	PP Time and Management Time
	Inclusion Manager (HT)
	Governing Body

	
	Audit of  disabled staff:

· Recruitment procedures
· Presence 

· Roles 
	End Term 1
	Management Time
	DHT
	SLT

	
	Audit of users including:

· Parents and other visitors to school site

· Volunteers

· Extended day activities

· General public e.g. at school fete, concert or performance

· Visit providers to assess accessibility and willingness to make reasonable adjustments 
	End Term 2
	Management Time
	DHT
	SLT



	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING:



	MAPPING POLICIES AND PRACTICES
	Identification of high priority policies, practices and procedures with particular regard to:

· Anti-bullying, behaviour, exclusion and discipline policies and procedures, school trips, school uniform, work experience/placements 
· Conduct of risk assessments

· Learning and teaching

· Assessment methods

· Time-tabling

· Administration of medicines
	Start of Term 1
	Management Time
	SLT
	Governing Body

	
	A schedule of policies, practices and procedures for impact assessment
	End Term 1
	Management Time
	SLT

EIA comm
	Governing Body

	
	To align our Accessibility Plan and DES
	
	
	
	

	PROCUREMENT 
	Reflect the Equality Act 2010 requirements in our contracts with organisations  
	
	
	
	

	INVOLVING DISABLED PUPILS, STAFF AND USERS
	Consult disabled pupils about proposed actions to increase accessibility and about their future involvement in audits using: school council, focus groups, learning mentors, parents, teaching assistants, surveys.
	Ongoing
	Well Being plc

School council members

Management Time
	DHT or HT
	Governing Body



	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING:



	
	Consult disabled staff about proposed actions to increase accessibility and about their future involvement in audits.
	End Term 3
	Management Time
	DHT
	SLT

	
	Consult disabled parents and other site users about proposed actions and their future involvement in audits using focus groups, working groups, surveys, meetings.
	End Term 2
	Management Time
	DHT/HT
	Governing Body

	
	Consult local disability groups for expressions of interest to be involved in audits and roles within the school community.  
	Ongoing
	
	
	

	
	Sustain staff training to ensure that all staff are fully aware of the requirements of Equality Act 2010 and the implications of this for education provision and delivery.
	End Term 2
	
	
	Governing Body

	ACCESSIBILITY:

PHYSICAL ENVIRONMENT 
	Anticipate adjustments by conducting an accessibility audit that also has regard to sensory impairments using:

· External consultant (e.g. Configure)

· School’s own audit

· Local Authority advice

· Advice from bodies such as RNIB and local voluntary organisations
	End Term 2
	Management Time
	DHT/HT
	SLT



	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING:



	
	Improve learning spaces
	End Term 1
	Nil   LA
	HT/Premises Officer
	SLT

	
	Improve

· Lighting LED lights planned Summ 20
· Signage

· Colour contrasts

· The acoustic environment

· Floor coverings
	Ongoing
	FM budget

£1000
	HT/Premises Officer
	SLT

	
	Provide

· Improvements to doorways

· Ramps

· Grab bars / hand rails
· Particular furniture or equipment to improve access

· PPE equipment for staff in close proximity when supporting pupils during COVID-19 pandemic
	Ongoing
Re-open 29/06/20
	Nil LA 
£40 for month

Operational plans will be reviewed for Sept


	HT/Premises Officer

HT

ALNCo


	SLT

HT



	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING:



	ACCESSIBILITY: CURRICULUM, SERVICES, FACILITIES, BENEFITS
· Changing provisions, practices or criteria.

· Providing auxiliary aids and services.
· Changing the way the curriculum is taught  to ensure issues are taught in a way that does not subject pupils to discrimination. 

	Increase the extent to which disabled pupils can participate in the school life and schools curriculum:

· Pupil grouping and use of peer support

· Classroom layout and organisation e.g. give due regard for acoustics when planning, delivering activities and location so as to not impede learning for any learners
· Use of ALNCO time

· Use of external partners e.g. speech and language specialist, educational psychologist, Occupational Health, Sensory service
· Developing awareness of disability through the curriculum, assemblies and role models
· Use of ICT

· Appropriate deployment of learning support – staff and equipment 
· Changes to practices where applicable e.g. changing practices to enable a disabled pupil to submit homework in a different format to others e.g. on tape.
· Making reasonable adjustments to school uniform requirements where necessary for disabled pupils who require them. 
· Forward planning when arranging trips to allow all pupils to participate.
· Making reasonable adjustments to assessment methods and during assessments, such as extra time or rest breaks.
	End Term 3
	PP Time
	Inclusion Manager and Curriculum Coordinators
	Governing Body

	Monitoring Information
	Analyses reported to Governing Body 
	Termly
	Management Time
	HT
	Governing Body

	
	e.g. Attainment                      
	
	
	
	

	
	e.g. Exclusions
	
	
	
	

	
	e.g. Bullying and Harassment 
	
	
	
	



	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING:



	ACCESSIBILITY: INFORMATION
	Review and improve written information to provided to all pupils to ensure improved accessibility including:

· Handouts

· Worksheets

· Notices

· Timetables

· Information about school events
	Term 2
	PP Time
	Inclusion Manager
	SLT

	
	Make information available in appropriate formats such as necessary:

· Large print

· Braille

· Simplified language

· Audio-tape

· Video-tape

· Sign language

· Using a symbol system
	Term 2
	£100 minimum
	TA’s
	SLT



	ACTION


	INTENDED OUTCOME


	BY WHEN 


	RESOURCES, COSTS, BUDGET
	BY WHOM 


	MONITORING:



	EQUALITY IMPACT ASSESSMENTS


	Include disability in the equality impact assessments of the policies, practices and procedures scheduled for assessment during the period covered by this this action plan.


	Term 3


	Management Time


	Inclusion Manager


	HT



	Publication of summary statements
	Text in Prospectus

Newsletters

Reported to GB

Published on website
	July 

Termly

July 

Termly
	Nil included in managing website costs
	
	SLT

	Publication of reviewed Disability Equality Scheme and Action Plan 
	Governor’s Annual Report 
Newsletter
	Term 2: 
	NIL
	
	Governing Body


….…………………..…………….………… (Signature)       …………………………………………   Date
Chair of School Governors

Copy sent to WCBC …………………………………………Date
Impact Assessment carried out Yes/No?    YES      Date: 25.06.19

� DATE  \* MERGEFORMAT �19/06/2020�





Example action plan for schools 





Children and Young People Service





Children and Young People Service





Children and Young People Service





Children and Young People Service





Children and Young People Service





Children and Young People Service





Children and Young People Service





Children and Young People Service
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